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[Abstract]

Innovative Corporate Culture and Organizational Learning

Harumichi Yokoo

A main subject of today's corporate management is how to continuously perform inno-
vations for new products and new business development, etc. In order to do this, an inno-
vative corporate culture is needed because corporate culture, defined as a values system
shared among the members of an organization and their common behavioral patterns, is
the base of various corporate activities. This paper clarifies the relation between corporate
culture and organizational learning from a viewpoint of the formation process and struc-
ture of corporate culture, and it shows the types and functions of organizational learning
needed for construction of an innovative corporate culture, considering discussions about

the contents and the level of organizational learning.

Key Words: Innovative Corporate Culture, Organizational Learning, Formation Process of

Corporate Culture, Total Culture, Subculture



