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[Abstract]
Thrive as a prevention and health promotion program of Kaiser
Permanente

In the United States, in response to the increase of lifestyle-related
diseases and medical expenses, preventive healthcare has been advocated,
with various efforts being made by healthcare professionals, medical
institutions, and health insurance organizations, among others. In the
context of health insurance, in 2005, the nonprofit organization Kaiser
Permanente introduced a disease prevention and health promotion
program called “Thrive.” This is based on the utilization of the information
and communication technology, especially personal health records
(PHR).

Thrive caters to companies/workers, dependents, and older adults as
per their health risks, illness types, and disease incidence rates. Among
these, Thrive for companies and workers is the core. The basic purpose
is maintaining and improving productivity and lowering medical expenses
(insurance premiums) by reducing health risks and suppressing
aggravation.

Thrive for dependents of workers and older adults is also important.
The long-term purpose of these programs is promoting prevention and
health throughout the lifetime of each member. These efforts are
becoming even more important in Japan. The case of Kaiser Permanente
is considered to be useful as one of the future directions.
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KAISER PERMANENTE. thfive

This form contains your diagnosis.

@ MARSH, SHEILA (M.D.)

3401 South Harbor Bivd.
Santa Ana CA 92704-7933
£8B-9R-2800

Patient Name: [N
Encounter Date & Time: 4/122013 8:20 PM

Please see below for this health care provider's directives and information relating to this encounter.

Work Status Report

Date onsct of condition: 4/9/2013
Mext Appointment Date:

@ DIAGNOSIS: TRAUMATIC TNJURY OF FOOT
Reason for Of Work: Confined 10 Home Care

Off Work
This patient is placed off work from 4/12/2013 through 4/12/2013

@ Modified Activity (Apphies to work and home)
“ilhis patient is plaved vn modilied activity at work and at home from 371372013 Throtgh 4/27/2013.

If modified activity is not accommodated by the employer then this paifent is considered temporarily
and iotally disabled from their regular work for the designated time and a separate off work order is
not reguired.

Other needs and/or restrictions:

Pvoid weight bearing for 2 weeks:

This form has been electronically signed and authorized by MARSH, SHEILA (M.I2.)
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